
SYILABUS tOR DTRECI RECRUTTMENT OF SR. TNSTRUCTOR (EMptOyABtuTy SKttts), cROUp-,C' ,
EN UNDER THE DE ART RIES AND COMMER E

The Exominoiion will comprise ot Two successive stoges viz. (i) Wrilten Exominolion (Multiple Choice
Type Tesl) corrying I70 morks ond (ii) An lnlerview cum Personoliiy Tesi corrying 30 morks.

(A) Scheme of lhe W tlen Exomlnollon: The Written Exominotion will consisl of one poper viz. o poper
on "Generol knowledge & Cuneni Affoirs" ond "Employobilily Skills Aptitude". The poper wilt be of
on Objective Type consisiing of 170 Muliiple- Choice Queslion. The poper will corry I70 morks ond
will be ol Two ond o holl (2'h) hours durotion. The poper consisl of Two Ports, nomely I ) port-l
Generol knowledge & Cunent Affoirs {50 queslions of Ol morks eoch) ii) Port-ll "Employobility Skills
Aptitude" {120 quesiions of 0l morks eoch). There will be Negolive morks for MCQ. For eoch
question for which o wrong onswer hos been given by lhe condidote, one-fourlh of lhe morks
ossigned 10 thol question will be deducted os penolly.

(B) Deloils Svllobus for Ihe Writlen Exominoiion:

PART.I GENERAT KNOWI.EDGE & CURRENT AFFAIRS

Generol knowledge : Question will include knowledge ol lndion History , Geogrophy & Conslitulion
of lndio of such o nolure which the condidole sholl oble to onswer without ony speciol sludy.
Question on Tripuro ond Norlh Eoslern Sloles, ils hisiorion Topogrophy will olso be included.

Knowledge ol Currenl Atfoirs :-Question will include the knowledge of currenl evenls of Locol,
Notionol & lnternolionol imporlonl ond ol such mot'ters of everydoy observotion ond experiences in
thek scientific ospect os moy be expected of on educoled person who hos nol mode o speciol
sludy of ony scienlific sub.iects.

PART-II EMPI.O YABITITY SKILLS APTITU DE

I . Bosic Concepl ond lunclion ot Monogemenl:

. lntroduciion, Deliniiion of Monogement, Choroclerisiics of Monogemenl,
Diflerence/Relotionship between Adminislrolion, Monogement ond Orgonisolion, Levels of
Monogement, Monogeriol Skills: Technicol, Concepluol, Humon Relolions Skills.

. lntroduclion, Plonning, Forecosling, Orgonising, Stofflng, Dkecting. Motivoting, Conlrolling,
Co.ordino.ting,CommUnicoling,DeclsionMokingetc.

2. Principles ond Proclice ol Monogemenl:

Nolure of monogemeni- Monogement & odministroiion, monogement science or ort,
monogement os o profession, opplying monogemeni theoi'ies in proctise, effective
monogemenl, diff erent elfeciiveness opprooches.
Development of monogement lhoughis:- Eorly thinking oboul monogemenl, importonce lo
study monogement theories, evolution of monogement theory. scientific monogemenl
school( Frederick W. Tylor, Henry) clossicol orgonisotion theory school, lhe behovlourol school,
relolion lheories, monqgemenl science school, lhe system opprooch.
Monogemenl process & skills:- Monogemenl funclions, monogement
monogemenl. monogement skills ond lunctionol oreos of monogemeni.
Monogers & environmenl:- concept of environmeniol, chonging
environmenl, chollenges before lndion monogers
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sociol & ethicol issues in monogement: sociol responsibiliiy of monoger, sociol responsibility
& business, sociol responsibility in lndio, ethicol issues in monogement, volues, volue syslem of
lndion monogers.
Morketing Monogement: Morketing, Morkeiing Evolulion ond Future, Morketing Environmenl
,Morkeling Reseorch, Consumer Psychology ond Morketing, Morkeling Strotegy, STp,
understonding competition, Morkeiing Mix, producl ond product strolegy, price ond pricing
Strotegy, Deoling wilh Distribuiion, Morketing Communicolion eic.

3. Enlrepreneuriol DevelopmentSkllls:

Definition of enlrepreneurship, Choroclerislics of entrepreneurship, Foctors inlluencing
entrepreneurship, Types ond Funclions of Entrepreneurs. Need for promotion of enirepreneurship,
Enlrepreneuriol Environmenl, Govi. policies for selling-up new smoll enlerprises. SWOT onolysis.

4. lnduslrlolLegislolion:

lnlroduclion to Lobour Legisloiion Need of lndustriol ACT. Foclory ACT- l94g , Workmen's
compensolion ACT-i923. Employees slote lnsuronce Act -194g. poymenl of woge Act-1935.
Minimum woge Act- 1948. Employees provideni fund Acl 1952. Apprenlice Act 1961.

5. Quolity Monogemenl Tools:

Definilions of Quoliiy. lmportonce of Quolity. euolity circle (ec). concepl of PDCA cycte
(PLAN,DO,CHECK,ACT), Define lSO. Joponese 5's technique. Koizen,TpM, SGA(Smo group
octivily), lntroduclion to concepl of TQM , QMS(euolity Monogement system).

6. lnduslriolPsychology:

lnlroduclion, Scope of lnduslrlol Psychology, Humon Behoviour, Humon Relolions. Theories of
Motivolion, Trode Unions, Hondling of Workers Grievonces elc.

7. Leodership ond Supervisory:

lnlroduction, Definition of Leodership, Functions of Leodership, Quolilies of Leodership, John Adoir's
Model of ihree lnter-reloled Circles of Leodership, Theories of Leodership, Supervision etc.

8. Produclivily:

Produclivily ond Produclion, Meosuremeni ol Produclivity, Produclivily lndex, lmporlonce of
Produciivily. Meons of lncreosing Produclivity, "Six Lines of Altock" to lmprove Productivity,
Produciivity ond Foligue etc.

9. Sosic knowledge on Compuler: lntroduction lo Compulers: Generoiion ol compulers,
chorocieristic ond clossificoiions of computers. components of computer: cpu, vorious uo
Devices, Memory & iis types , lMemory Hierorchy, Sloroge Medio), Compuler Soltwore ond their
lypes, Operoling Syslem.
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(C) lnlervlew cum Pelsonolity Tesl: A limiled no. of condidotes, moximum 5{five) limes of ioiol posts

will be selecled meril wise on the bosis ol lhe resuli of the Wriilen Exominolion,
subjecl lo securing minimum quolilying morks (50% for UR condidotes, 45% for Scheduled Cosies
condidoles .ond 40% for Scheduled Tribes colegory condidoies) or otherwise os fixed by lhe
Deportmenlol Seleciion Committee. The lolol morks f or lhe onolitv Tesl will be 30. lf o condidote
remoins obsent in lhe personolity Test. his/her condidolure will be heoled os concelled. Finol Merit
Lisl will be prepored on the bosis ol the totol morks obtoined in lhe Wrillen Exominotion ond morks
obtoined in the Personolity Test.

Sionolure ol lhe Commitlee Members

(Sri ormo)n

Member
Principol, WlTl, lndronogor

Representolive ol NlT, Agortolo
Member

mber
Principol, lTl, lndronogor

opon Dos)
Member

Monoger (Credil), Dkeclorole of
(t&c)

(Sri Siddhortho Dos)
Member

Assl. Professor, TIT Norsingorh

(Sri Subosh Ch. Dos)
Choirmon

Addl. Direciorote of (l&C)
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